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Gender and REDD+

 Possible interventions as indicated
through UN-REDD/LEAF/WOCAN
study




Good Practices

 Ensuring women’s representation and participation in natural
resource management sectors

e Supportive facilitation for women’s participation
e Skills Building

e Gender-disaggregated Analysis and Planning to Meet Women’s
Livelihood Needs

e labor-saving & time-reducing technologies
e Diverse types of women-only groups
e Women in networks and federations

* Presence of women leaders and male and female gender
champions

e Enterprise development and credit provision
.
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Barriers at the institutional/policy level

1) Cultural norms;

2) Lack of recognition of women as stakeholders;
3) Lack of women’s representation;

4) Lack of financial commitments

5) Lack of gender disaggregated data
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Barriers at the community level were:

1) Too few women leaders;
2) Lack of income generating opportunities;
3) Lack of women’s representation; and

4) Cultural norms
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Good practices to address barriers

Financial commitments (I/P)

Women’s leadership and gender champions (1/P
& L)

Women’s networks and federations (I/P & L)
Provide support for skills building for women(L)

Ensuring women’s participation (L)
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Possible Interventions

e FCPF allocates funds (under 1.3) committed
to promote women’s engagement

e TF establishes “Gender Champions” advisory
committee

e CBR National Strategy prioritizes
establishment of women’s networks

 (CBR National Strategy prioritizes projects that
include women’s skill building activities
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Thank You

Website: www.cambodia-redd.org
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