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CAMBODIA REDD+ PROGRAMME

REDD+ Gender Group Establishment

Fourth meeting of the REDD+ Taskforce
28 March 2014

4/20/2014 1

Gender Context

The 3 main components of the Cambodia REDD+ Programme designed
to ensure the full and effective participation of all stakeholders — the
TF, CG, and TTs — have highly unbalanced gender ratios.

1 out of 9 members of the Taskforce is a woman; 2 of the 18 CG
members are women, and none of the Technical Teams have a female
member. This raises the possible risk that elements of the National
REDD+ Strategy are not gender-balanced or sensitive.

To counter this risk, it is proposed to establish a Gender Group,
building on existing gender groups in Cambodia, to advise on gender
issues in the Strategy.

CAMBODIA REDD+ NATIONAL
PROGRAMME




Annex 6- REDD+ Gender Group 4/20/2014

Objective of the Establishment

To ensure that the emerging National REDD+ Strategy
(and subsequent implementation guidelines) fully
incorporates gender-specific issues and concerns.

Key Output

A broad-based Gender Group that is able to provide
advice in an efficient, effective, and equitable manner
on gender issues as they affect the emerging National
REDD+ Strategy and subsequent implementation
guidelines.
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Lesson Learned from Existing Networks

Initial discussions with gender policy advisors in MoWA,
and the NCSDD of Mol, revealed, among others:

e Clear importance of leveraging existing gender groups
and networks within government ministries and non-
government organisations; and

* Urgent need to support gender mainstreaming
beginning at the national level, through better
representation and participation of women in REDD+
awareness raising and capacity building.
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Option of Forming the Group (Slide 1)

Establishment of the REDD+ Gender Group:
* A national level Gender Group of up to 12 governmental and
non-governmental members is proposed.
e At least one member from the gender group can be added to
each Technical Team, and when a clear need arises.
* Recommended gov’t members for the Gender Group are:
» Focal point from Committee for Climate Change in MoWA;

» Focal points from the Gender Mainstreaming Action Group (GMAG)
of the following ministries/agencies who are members of the REDD+
Taskforce: FA, FiA, MoE, Mol, MoEF, MIME, MRD, MLMUGC, etc.
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Option of Forming the Group (Slide 2)

*Representatives from civil society with well-established gender
networks, (Eg: Oxfam GB, GADC, etc.).

CAMBODIA REDD+ NATIONAL
PROGRAMME




Annex 6- REDD+ Gender Group 4/20/2014

Selection Criteria
Members should:

* Possess technical knowledge or familiarity with natural resource
management;

* Possess basic understanding of REDD+ and/or climate change;
* Demonstrate familiarity with gender-specific issues in Cambodia;

* Be willing to contribute to the development of a gender balanced
National REDD+ Strategy;

* Be part of existing gender groups or networks, where possible;
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Operations

e The Group will nominate a Chair.

e The Group designate, at least one member to sit on every
Technical Team to ensure that gender is mainstreamed in the
preparation of technical documents prior to submission to the
REDD+ TF and CG.

e The Gender Group meets once every quarter (3 months),
and/or as required to discuss challenges and recommendations.
This may include identification of specific knowledge, skills or
abilities to understand the technical components of REDD+.
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Reporting

e The Chair of the Gender Group may be invited to
provide recommendations on specific issues on gender
to the Taskforce on a quarterly basis.

* In general, members are expected to incorporate their
comments and recommendations through the
Technical Teams to consider on recommendation
provided.
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Capacity development

* As part of its orientation, an initial workshop should be
organised to introduce the Gender Group to its ToR; a short
introduction to REDD+ and the management arrangements in
Cambodia, and the emerging National REDD+ Strategy.

* It may also be necessary to include training about technical
REDD+ knowledge, although it is expected to be introduced
incrementally.
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Funding

e The size and activities of the Gender Group have cost
implications.

e Discussions have been held with the UN-REDD Global
Programme regarding funding support for the establishment
and initial operations of the Gender Group.

e Therefore, Taskforce decisions on the size and operations of
the Gender Group need to be informed by potential funding.
The RTS could be tasked with identifying potential sources
and magnitude of funding.
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Thank You!

Thy Heang
Communications Officer
Email: heang.thy@undp.org
Moeko Saito-Jensen
Programme Analyst
Email: moeko.saito-jensen@undp.org
Website: www.cambodia-redd.org
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